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Introduction
There are the international movement of workers and the inflow/outflow of immigrants are increasing, the term immigrant communities which country in the world is more familiar. Also, the country that accumulated a history of immigration over decades have been promoted while continuously changing the integration policies for immigrants.
The immigration into home country such as the married immigrant women, etc. is constantly increasing in South Korea that had a homogeneous culture. While, it is continued to the overseas movement of young people looking for opportunities in foreign rather than domestic. "Growth without employment" phenomenon continues to intensify since 2000, as a result, because the opportunities for domestic employment of the youth were worse.
In South Korea, the multi-cultural families are increasing together with the immigration of foreign workers, the marriage immigrants, etc. in accordance with the globalization of capital and labor, and the multi-cultural society is being formed in accordance with the influx of alien culture and various religious. In this paper, it explores the trends and the future outlook for the multi-cultural workforce in these Su-Won Kim, Ph.D. in Business Administration, Korea Research Institute for Vocational Education & Training. 1 In 2050, there is expected to be an era when the foreigner is 10%, that is classified as the immigrant community (Choi, 2012) . dimensions. Also, in a multi-cultural society, it suggests the implications and the future assignments for the new changes in the education & training and the employment in order to improve the quality of life and to use as the production entities of multi-cultural workforce.
Status and Trends of the Multi-cultural Workforce
Looking at the status of foreigners to enter and stay the country (see Table 1 ), since 2005, every year 50,000~100,000 people and the width of increasing was appeared to increase. Looking at the period of stay, it appeared that the long-term stay is five times higher than the short-term stay. As the cliffs effect of domestic population is visible, this trend of increasing is expected to continue because of liberalization of the global labor market, the exchange of labor workforce, etc. with an exoteric immigration policy. The long-term stay of foreign workers in domestic may cause the deepened phenomena of a conflict by social polarization, such as the income gap between nationals and multi-cultural workforce (including immigrants) is expanding.
3 In other words, if the supply of low-skilled labor migration is increased by the inflow of foreign worker, the wages of low-skilled labor are relatively is declined, and the inequalities between nationals and multi-cultural workforce is expanded, and the social and cultural conflict can be severe due to the heterogeneity of the population structure. In addition, the conflict including antipathy for foreign workers of low-income workers, education maladjusted and anti-social empowerment of multi-cultural children, etc. may also be intensified. However, a positive view, such as the changes of social values to accommodate other foreign races and cultures, etc. is also expected to appear. According to the 2015 Statistics "Employment survey" (see Figure 1) , the foreign workers who are employed in SMEs, etc. among the foreign workforce of long-term stay in the country are 988,000 people by the end of 2015, and 80,000 or 90,000 people per year are increased. However, according to Japan's Nomura Research Institute (2015. 12.), 49% of Japan's labor force, 47% of the US labor force, 35% of the UK workforce are likely to be replaced by A.I. (Artificial Intelligence) or robots Within the 10-20 years. At this time, it expects, simple low-skilled workers are mostly gone. If do so, it would be considered that most of demand for low-skilled foreign workers including immigrant workers is reduced. While, if the domestic economy is going to improve, it conduct a venture or a start-up and it are expected to increase gradually the advanced technical personnel employed by large companies. If do so, it is expected to generate a number of conflict areas on the labor supply and demand in accordance with the job sector. 4 If it is the classification based on the type of visa, about 94% of the total foreign workforce is evaluated as a simple people.
Employed Foreigners aged over 15
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Economic Activity Status of Domestic Aliens THE EDUCATION & TRAINING 493 Currently, the multi-cultural workforce including marriage immigrants are having many difficulties from adaptation of everyday relationships to communication, child rearing, economic life (Kim, 2009 ). If they wish to work, there is a limit on access to the vocational (skilled) education and the job placement services because of the job-related language problems and the lack of information. For this reason, it is difficult to work where they want. And, this is leading to the second-generation immigrants and their children as well as the first generation. In addition, the gaps with natives in the side of the low income and the low enrollment of children of the multi-cultural families including immigrants are also expected to continue in the second generation of immigrants as well as the first-generation of immigrants.
5
New Frame and Policy Issues Coexistence Society: Assimilation and Multi-culturalism
It is desirable for foreign workforce to be pursued assimilation 6 and multi-culturalism 7 at the same time.
Through the assimilation policy, the government should support the school attendance of immigrants' children, the immigrants are easier to adapt and assimilate such as non-discrimination in opportunity of jobs or education. Through multi-culturalism, the various cultures and values, language, etc. that the immigrants brought are to foster an atmosphere that is coexisted in society. According to the international movement of workers and the outflow and influx of migrants, these foreigners are converted your recognition as their representatives of reproduction areas in domestic as well as the subject of their own growth and development. For this, it is desirable to already control the racial discrimination for domestic people as well as foreigners by enabling the education for recognition switch according to the multi-cultural society.
Improvement for the Quality of Life and Utilization for the Production Subjects of Multi-cultural Workforce
In aspects of improvement of the quality of life and of production workforce for foreign workers, it is required that not only human resource development, employment and employment maintain, and development of the related occupations but also comprehensive support of the career development, etc. needed a systematic and sustained push according to the life cycle. For this, organizations or agencies related to corporate of employers or chamber of commerce, etc. as well as government departments and affiliated public institutions should strengthen the professional network with an active participant.
For their career development, besides the education of Korean language, the basic and mandatory education of computer, etc. it is necessary to the wages assistants during the vocational training period, the operation of occupational mentoring programs, the enlargement of target for the parallel system of work and learning, strengthening education to understand the nature of immigrants, etc.
Diversification for Forms of the Education and Training in Accordance With the Subjects at Various Levels
According to the training participants increases every year and their academic background and job skills 5 According to Borjas (2005) , in the United States, if the level of the first-generation immigrants generally equal to the lower of natives 20%, it is not completely equal to the natives until the third-generation immigrants. 6 Assimilation model is situation of the underlying policies that focus on the assimilation of immigrants to the Immigration Country. This is that the immigrants are disband its own identity while generations is passing by learning the language and the culture of the mainstream society in a short time through a help of government (Go, Kim, & Lee, 2011 ). 7 Multiculturalism model will acknowledge and encourage that the immigrants go to protect their cultures, and the aim of policies is co-exist rather than assimilating into mainstream society (Go, Kim, & Lee, 2011) . Since the 1970s, Canada, Australia, American society have changed the immigrants' integration way to multiculturalism model instead of assimilation model that pursued before.
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becomes variety among the multi-cultural workforce including immigrants, it practice in conjunction with the virtual technology utilizing ICT technology and a variety of education & training resources such as online, universities, etc., and it is necessary to support to conduct a variety of education & training methods that correspond to shorter lifetime and diffusion of the project-type work in technological development and social change. Furthermore, it also need the special vocational education and training, such as fostering the export specialists and the regional experts in consideration of the backgrounds or the characteristics of multi-cultural children.
In order to deploy and utilize effectively the multi-cultural workforce to the domestic labor market, it requires the information management for competency development that can be deployed and utilized at the right time and right place by recording and managing their education, career, experience, and the various learning.
Changes of the Social Values to Accommodate Other Races and Cultures
It should eliminate the social and cultural conflict, such as the income gap between the domestic people and the multi-cultural workforce, antipathy for foreign workers of domestic low-income workers, the multi-cultural children's academic maladjustment, anti-social empowerment. Also, 60% of foreign workers residing in the country must also consider the same nation as Korean-Chinese (namely, Ethnic Koreans) and the friendly relations with China. Above all, it requires a change in social values to accommodate other races and cultures in order to do this. In this aspect, it must change the social values to accommodate other races and cultures, and it needs education to cultivate a mature civic consciousness that can control the racial consciousness.
On the other hand, there is necessity to strengthen the investment of education phase at the level of the integration policy as well as the assimilation policy in order to ensure immigrants' convergence in domestic society. This should include the community education, such as ambition, social networking as well as the functions dimension, such as the vocational training, etc.
Changes of the Vocational Education and Training for Enhancing the Social Adaptation and Linked to Employment
It identify the characteristics and the interests of foreign workers including immigrants, and it should be supported to adapt to Korean culture and new jobs through considering this. Also, even as foreign immigrants with a certain level of the skills capacity, they can not get a job for their ability in many cases because of the shortages of knowledge and skill in the domestic labor market, the lack of experience, and the mistrust and the doubt on the domestic migrants. For this, it is desirable to enhance the depth counseling and perform the social adjustment education and the vocational education and training to be required. For example, it operate not only the education and training for Korean language, computer basics, professionalism, understanding of labor market, technical expertise, etc. but also the programs that form a network with employers, and it also need the special vocational training system, such as fostering the multi-cultural children as the export specialists and the regional experts of domestic enterprises. In addition, it is to conduct not only the education for understanding and promoting adapt of the korean society for immigrants but also the education for improving recognition of the multi-cultural society for the general public.
For the career development of foreign workforce including immigrants, the mentoring is required in the field of jobs for a period of time besides providing of the vocational training, and furthermore it is desirable to THE EDUCATION & TRAINING 495 raise actively the human capital of foreign workforce by providing the opportunities of career rising and development through completion support of the regular education courses including high schools and universities. In this case, it is caused problems that can be contradiction with the domestic skilled workers, and at this time it is desirable to form a complementary relationship by varying the width of support according to job sector in making the career process.
It is needed to switch to the foundation or the flexible adaptable vocational training from center of employment in order to respond to changes of the rapid technology and market environment. For this, it should be activated the sticky network system linking the government departments, the local governments, the employers or the corporate organizations of Chamber of Commerce, etc., and the vocational training institutes to be linked vocational training to substantial employment and foundation.
Development of the Talent Selection Criteria to Be Accepted Objectively and Internationally
It need to develop common standards that the ability of the human resources can be accepted in many countries and objectively in order to be successful immigration policy. This is the same whether inflow or outflow in the foreign workforce. Also, it can be an alternative that it built and utilized the NQF (National Qualification Framework) system currently being promoted.
Enlarging alone influx of foreign workers and immigrants can not significantly improve economic growth, and it is desirable to flow into selectively the foreign workforce that can contribute to the national economy in order to achieve this effect. As one example, as most of currently incoming foreigners are simple workforce that productivity is low, they contributed to increment of the gross product but its effects are not large in gross product. Also, many conflicting phenomena is occuring in demand and supply of manpower according to the job sector. Accordingly, it is desirable to inflow into selectively the foreign workforce to be a complementary role in demand and supply of manpower. Because these foreign workforce can improve the well-being of the natives by supplying new services and goods in the country rather to be not in the position to compete with the natives.
In order to settle the labor market of the highly educated and the immigrants having a lot of experience, it is also required to seeking for schemes, such as the evaluating recognition for their existing education and career, the recognition after additional specialized training, etc. In Canada, it has given a certificate after completing additional education in higher education institutes, etc. after the procedure recognizing the existing education and career of immigrants (Go, Kim, & Lee, 2011) .
Anti-discrimination in Employment and Improvement of Diversity Management for the Foreign Workers
The mainstream of current immigrants is not the wedding immigrants and is the general immigrants, and they are becoming that country, ability level, age, etc. are more diverse than the wedding immigrant. Therefore, it is desirable to switch to the policy centering the general naturalization party from existing policy centering the wedding immigrant. In addition, it is desirable to avoid discriminatory treatment of foreign workforce including immigrants on employment, and also raise awareness and management level for diversity of foreign workforce.
It is desirable to be treated equally, such as extending the length of stay or granting the permanent residency for foreign workforce that faithfully complying with national regulations, and proving highly productivity, and paying properly taxes.
THE EDUCATION & TRAINING 496 In the impossible situation of the plant operations if there don't have the foreign workforce around the 3D industry, many small companies in the industrial field are hiring illegal immigrants. It must take measures a scheme as much as the illegal immigrants can be committed several illegal acts in the blind spot of the law. As one of this ways, it can be how to return to his country after identifying illegal immigrants within the industry, but it is desirable to seek a way to take advantage by raising skill levels through vocational training if it's necessary.
Conclusion
For the multi-cultural workforce including immigrants is desirable to seek assimilation and multi-culturalism at the same time. In addition, according to the international movement of workers and the outflow and influx of migrants, these foreigners are converted your recognition as their representatives of reproduction areas in domestic as well as the subject of their own growth and development.
Among the multi-cultural workforce including immigrants, the training participants increases every year. And according to their academic background and job skills becomes variety, it practice in conjunction with the virtual technology utilizing ICT technology and a variety of education & training resources such as online, universities, etc., and it is necessary to support to conduct a variety of education & training methods that correspond to shorter lifetime and diffusion of the project-type work in technological development and social change. In addition, in order to place and utilize effectively the foreign workforce in the domestic labor market, it is needed the information management that can be placed in the right place and utilized to record and manage their education, careers, experience, and a variety of learning participation.
It eliminate the social and cultural conflict with the changes of social values to accommodate the different races and cultures, it is desirable to be the stabilization of the whole society by promoting the employment stability and the social adaptability of the multi-cultural workforce. In addition, it need to utilize a selective immigration induction policy of the highly skilled immigrants with worth ability. Due to this, it can contribute to the productivity enhancement and the economic development because it increases the domestic inflow of the outstanding foreign workers in lack sector of manpower.
